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Corporate Governance Report
How Haldex is governed
Shareholders and
Annual General Meeting

HALDEX SHAREHOLDERS

Shareholders’ entitlement to pass resolutions
regarding Haldex’s affairs is exercised at the
"OOVBM(FOFSBM.FFUJOH BOE XIFSFBQQSPQSJate, at the Extraordinary General Meeting),
which is Haldex’s supreme decision-making
body. The Annual General Meeting usually
takes place in the month of April in Stockholm,
Sweden. The Annual General Meeting passes
resolutions on such matters as the Articles of
Association, appoints members of the Board
and the Chairman of the Board, elects Auditors,
and decides on the adoption of the income
statement and balance sheet as well as the
appropriation of the company’s profits and the
discharge from liability to the company of the
Board members and the President. The Annual
General Meeting also resolves on the composition and work of the Nomination Committee,
and adopts principles for determining remuneration of the President and other senior
executives.
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The Annual General Meeting elects two ordinary auditors and two deputy auditors for a
period of three to four years at a time. The auditors review the Annual Report and the
accounts as well as the administration of the Board of Directors and the President, and
follow an audit schedule set in consultation with the Audit Committee. In connection
with the audit, the auditors shall report their observations to Group Management, the
Executive Committee, for reconciliation and then to the Audit Committee. The report to
the Audit Committee takes place after the conclusion of the audit of the administration
BOEUIFSFWJFXPGUIFIBSEDMPTFBDDPVOUTBOEJODPOKVODUJPOXJUIUIFBEPQUJPOPGUIF
Annual Report.
The Board of Directors as a whole meets with the auditors once a year, during the
February Board meeting, where the auditors report their observations directly to the
Board of Directors without the presence of the President and the CFO. Finally, at least one
of the auditors attends the Annual General Meeting and briefly describe their auditing
work and summarizes for the shareholders the recommendations in the Auditor’s Report.

The President and CEO manages the company within
the framework established by the Board of Directors.
The President is responsible for the leadership and
development of the company. The President, in consultation with the Chairman of the Board, prepares
PCKFDUJWF EFUBJMFEBOESFMFWBOUJOGPSNBUJPOBMEPDVments and the documentary basis for the Board
meetings, presents the agenda items and explains
proposed resolutions. The President leads the work of
the Executive Committee and makes decisions in consultation with other senior executives. In addition to
the President, Haldex’s Executive Committee comprises the managers of each division, the CFO and the
Executive Vice President Human Resources.

Nomination Committee
Haldex’s Annual General Meeting passes resolutions
concerning procedures for appointment to the
Nomination Committee and for the Committee’s
work. The Annual General Meeting has determined
that the Nomination Committee’s assignments shall
include preparation and presentation of proposals
for the election of members of the Board of Directors, the Chairman of the Board, the Chairman of
the General Meeting, and auditors and proposals
for decisions regarding remuneration of the Board
of Directors, members of Board Committees and
fees to the auditors. The Nomination Committee
shall comprise four members, representing each of
the four largest shareholders in terms of shareholding immediately prior to disclosure of the composition of the Nomination Committee. The names of
these four members, and the names of the shareholders that they represent, must be disclosed at

least six months before the Annual General Meeting by way of a press release and on Haldex’s website. If a shareholder appointed as a member of the
Nomination Committee no longer represents one
of the four largest shareholders in terms of voting
rights during the period of the Nomination Committee’s assignment, this shareholder representative
shall step down from his/her assignment and be
replaced by a representative from one of the four
largest shareholders. However, the composition of
UIF/PNJOBUJPO$PNNJUUFFTIBMMOPUCFBEKVTUFEJG
the change is only marginal or if the change occurs
later than two months prior to the Annual General
Meeting. During the mandate period, it shall be
possible for a shareholder who has appointed a representative to the Nomination Committee to
SFQMBDFUIJTJOEJWJEVBMXJUIBOPUIFSQFSTPO6OMFTT
otherwise agreed, the member who represents the
largest owner in terms of voting rights shall be
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appointed the Chairman of the Nomination Committee. No remuneration is paid to members of the
Nomination Committee. It is the duty of the Chairman of the Board to supply the Nomination Committee with information regarding future competence profiles, working forms and the results of
evaluations of the work of the Board.
The Nomination Committee’s proposals are presented in the notice convening the Annual General
.FFUJOHBOEPO)BMEFYTXFCTJUF*ODPOKVODUJPO
with the issuance of the notice convening the
Annual General Meeting, the Nomination Committee shall publish on Haldex’s website a statement in
support of its proposal to the Board. At least one
member of the Nomination Committee shall attend
the Annual General Meeting in order to present an
account of the work performed by the Nomination
Committee and present and state the reasons for
the Nomination Committee’s proposals.
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Board of Directors
Board of Directors’ composition
In accordance with the Articles of Association, Haldex’s Board of Directors shall comprise not fewer
than three and not more than eight members elected
each year by the Annual General Meeting for the
period that extends until the close of the next Annual
General Meeting. In recent years, the Annual General
Meeting has elected seven individuals. The President
makes regular reports to the Board and the Group’s
CFO serves as the Board’s secretary. Other salaried
employees participate in Board meetings in connection with presentations of particular issues. In addition to the elected members, the Board consists of
two employee representatives and two deputy representatives appointed by the employees.
The Board has established two committees from
within its ranks: the Compensation Committee and
the Audit Committee.
The Compensation Committee is responsible
for more thorough preparation of compensation
matters. Based on the guidelines adopted by the
Annual General Meeting, the Compensation Committee issues to the Board proposals concerning
the President’s salary and other employment terms.
Furthermore, the Compensation Committee shall
establish the salary and other employment terms
for the other members of the Executive Committee
based on proposals from the President. Prior to
each Annual General Meeting, the Compensation
Committee shall also assist the Board in preparing
a motion concerning guidelines for the remuneration
of senior executives for the forthcoming year. The
purpose of these guidelines shall be to determine
the salary and other employment terms in respect
of the President and other senior executives of
the company.
The Audit Committee prepares matters that
concern accounting, financial reporting, auditing and

STEERING INSTRUMENTS
External

internal control. The Committee is responsible for the
preparation of the Board’s activities by ensuring that
that system for auditing, internal control and risk
management fulfills the requirements of applicable
laws and regulations and that it promotes operational efficiency, generates accurate accounting documents and provides reliable financial information.
The Committee reviews the principles for accounting
and financial control and establishes guidelines for
the procurement of services other than auditing from
the company’s auditors. The Committee meets regularly with the auditors during the year to discuss such
matters as audit reports and audit plans. The Committee is responsible for the evaluation of the auditors’ work and the auditors’ efficiency, qualifications,
fees and independence. The Audit Committee must
also assist the Nomination Committee with proposals
for potential auditors. The Committee also assists
Haldex management in determining how identified
risks will be handled in order to ensure effective internal control and risk management.

Responsibilities of
the Chairman of the Board
The Chairman organizes and directs the Board’s activities, promotes efficiency in these activities, ensures
that they are conducted in accordance with the
Swedish Companies Act and other applicable laws
and regulations, and ensures that the resolutions of
the Board are implemented. The Chairman ensures
that the Board members receive the required education and continuously enhance their knowledge of
the company and is responsible for evaluating the
Board’s activities. The Chairman proposes the agenda
for Board meetings in consultation with the President
and ensures that the Board recieves satisfactory information and decision-making documentation. The
Chairman has regular communication with the President, relays opinions from the shareholders to other

Operating Procedures
of the Board of Directors

Steering instruments that form the basis for corporate governance in Haldex primarily include the
Swedish Companies Act, the Annual Accounts Act,
applicable regulations for publicly traded companies
on the Nasdaq OMX Stockholm, the Swedish Code
of Corporate Governance and other pertinent legislation and rules.

The Operating Procedures regulates the Board of
Directors’ internal division of work, the line of decision within the Board of Directors, the procedural
rules for Board meetings and the duties of the Chairman of the Board. The work of the Board follows a
fixed procedure aimed at ensuring that the Board of
Directors’ information requirements are met.

Internal

Instructions for the President

Internal binding steering instruments include the Articles of Association adopted by the Annual General
Meeting, and documents approved by the Board that
include the Operating Procedures of the Board of
Directors in Haldex, Directives for the Compensation
and Audit Committees, Instructions for the President
in Haldex, the Communications Policy and the Treasury
Policy. In addition to the above, the Group has a number of policies and manuals that contain binding regulations as well as recommendations that specify principles and provide guidance for the Group’s operations and employees. An example of one of these
EPDVNFOUTJT)BMEFYT7JTJPO7BMVFT
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The Instructions for the President establishes the
boundaries for the President’s responsibility for the
operational administration, the forms for reporting to
the Board of Directors and what this shall contain,
requirements for internal steering instruments and
matters that require the approval of the Board of
Directors or that notification be provided to the
Board of Directors.

Board members and acts as spokesperson on behalf
of the Board. The Chairman also represents a vital
link to the Nomination Committee and reports the
results of the year’s evaluation of Board work to the
Nomination Committee.

Responsibilities of
the Board of Directors
The Board of Directors is responsible for the company’s and Group’s organization, management and
administration, and for ensuring that the follow-up
and control of accounting, management of assets
and financial circumstances is otherwise satisfactory.
The Board of Directors monitors and evaluates the
work of the President and the Executive Committee
and is responsible for decisions regarding, and the
follow-up of, company strategies by establishing
QMBOTBOEPCKFDUJWFTBOEUISPVHIEFDJTJPOTSFHBSEJOH
UIFBDRVJTJUJPOBOEEJWFTUNFOUPGPQFSBUJPOT NBKPS
investments, appointments and replacements in
the management team, and by conducting regular
reviews during the year.
The Board of Directors also approves the annual
financial statements. In addition, the Board of Directors ensures that the information distributed externally by the company is characterized by transparency
BOEPCKFDUJWJUZ*UJTBMTPUIFEVUZPGUIF#PBSEPG
Directors to establish guidelines and policy documents pertaining to such matters as financial activities, information publication, insider issues and
ethical conduct.
The following standing items on the agenda are
discussed at Board meetings: The Group’s performance and status, the business climate, organizational issues, monthly accounts, press releases,
EJTQVUFT BDRVJTJUJPOTEJWFTUNFOUT NBKPSCVTJOFTT
BHSFFNFOUT EFWFMPQNFOUQSPKFDUTBOEJOWFTUNFOUT

vide guidance to employees in day-to-day activities.
Customer first requires that Haldex’s employees base
their decisions and actions with a focus on what is
best for the customer – fully aware that the values
created for the customer also generate value for Haldex, Haldex’s employees and Haldex’s shareholders.
Respect for the individual requires that colleagues are
shown respect through open communication,
encouraging others to take initiative, cooperation,
support, professional development and advancement, performance-based compensation and active
responsibility for all individuals. The elimination of all
waste entails a responsibility to manage all resources
in the most efficient and profitable manner possible.

Values
Haldex’s values – customer first, respect for the
individual and elimination of waste – are linked
to the Group’s mission, vision and strategies, and pro-
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Corporate Governance
at Haldex in 2009
)BMEFY"#JTBQVCMJDMZUSBEFE4XFEJTIMJNJUFEMJBCJMJUZDPNQBOZXJUI
JUTSFHJTUFSFEPċDFJO4UPDLIPMN8JUIOPFYDFQUJPOT )BMEFYDPNQMJFTXJUIUIF4XFEJTI$PEFPG$PSQPSBUF(PWFSOBODFBOEIFSFCZTVCNJUTJUT$PSQPSBUF(PWFSOBODF3FQPSUGPSɨFSFQPSUIBTOPU
been reviewed by the company’s auditors.
Shareholders
Haldex has been listed on the /"4%"20.94UPDLIPMN4UPDL
&YDIBOHFTJODFɨFTIBSFDBQJUBMJO)BMEFY"#UPUBMT
4&,  N SFQSFTFOUFECZ  TIBSFT&BDITIBSF
DPOGFSTPOFWPUJOHSJHIUBOEBMMTIBSFTDBSSZFRVBMFOUJUMFNFOUUP
dividends.
ɨFOVNCFSPG)BMEFYTIBSFIPMEFSTBNPVOUFEUP BUZFBS
FOE*OWFTUNFOU"#½SFTVOESFQSFTFOUFEUIFMBSHFTUPXOFSXJUIBCPVU
PGUIFTIBSFDBQJUBM4XFEJTIPXOFSTIJQUPUBMFEBUZFBS
FOE*OGPSNBUJPODPODFSOJOHPXOFSTIJQJTVQEBUFEFBDINPOUI
PO)BMEFYTXFCTJUF XXXIBMEFYDPN4FFBMTPQBHF GPSGVSUIFS
information.
Annual General Meeting
4IBSFIPMEFSTSFQSFTFOUJOHPGUIFWPUJOHSJHIUTBUUFOEFEUIF
"OOVBM(FOFSBM.FFUJOHIFMEPO"QSJM  JO4UPDLIPMN#PBSE
$IBJSNBO-BST(ÚSBO.PCFSHXBTFMFDUFE$IBJSNBOPGUIFNFFUJOH
All Board members and the company’s auditors attended the meeting.
Resolutions

ɨFNJOVUFTPGUIFNFFUJOHBSFBWBJMBCMFPO)BMEFYTXFCTJUF
www.haldex.com.
ɨFSFTPMVUJPOTQBTTFEJODMVEFUIFGPMMPXJOH
t *OBDDPSEBODFXJUIUIF#PBSEPG%JSFDUPSTQSPQPTBM JUXBTEFDJEFE
UIBUOPEJWJEFOEXPVMECFQBJEGPSUIFmTDBMZFBS
t *UXBTEFDJEFEUIBUUIF#PBSETIBMMDPNQSJTFTFWFONFNCFSTXJUI
OPEFQVUJFTɨF.FFUJOHSFFMFDUFE-BST(ÚSBO.PCFSH "OEFST
#ÚÚT "SOF,BSMTTPO $BSPMJOF4VOEFXBMM "OEFSTɨFMJOBOE$FDJMJB7JFXFH4UFGBO$IBSFUUFXBTOFXMZFMFDUFE-BST(ÚSBO.PCFSH
XBTFMFDUFE$IBJSNBOPGUIF#PBSE
t 'PSUIFQFSJPEVQVOUJMUIFDMPTFPGUIF"OOVBM(FOFSBM.FFUing, it was decided that fees for the Board of Directors shall be paid
UPUBMJOH4&,   JODMVEJOHGFFTGPSDPNNJUUFFXPSL PG
XIJDI4&, QFSUBJOTUPUIF$IBJSNBOBOE4&, UP
each of the other Board members. Fees for committee work shall be
QBJEBTGPMMPXT$IBJSNBOPGUIF"VEJU$PNNJUUFF4&,  
NFNCFSTPGUIF"VEJU$PNNJUUFF4&,  $IBJSNBOPGUIF
$PNQFOTBUJPO$PNNJUUFF4&, BOENFNCFSTPGUIF$PNQFOTBUJPO$PNNJUUFF4&, 'FFTUPBVEJUPSTSFMBUJOHUP
auditing assignments shall be paid in accordance with the tender
submitted by the auditing company.
"VUIPSJ[FE1VCMJD"DDPVOUBOU-JTFMPUU4UFOVEEQSFTFOUFEUIF"VEJUPST3FQPSUBOEUIF(SPVQBVEJUPSTSFQPSUGPSUIFmTDBMZFBS
5PNBT3BNTÊMW 0EJO'POEFS QSFTFOUFEUIF/PNJOBUJPO$PNNJUUFFTQSPQPTBMGPSBSFTPMVUJPOSFHBSEJOHUIF/PNJOBUJPO$PNNJUUFFGPSUIF"OOVBM(FOFSBM.FFUJOH
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Nomination Committee for the
2010 Annual General Meeting
*OBDDPSEBODFXJUIBEFDJTJPOCZUIF"OOVBM(FOFSBM.FFUJOH 
the four largest shareholders have each appointed representatives to
GPSNUIF/PNJOBUJPO$PNNJUUFFGPSUIF"OOVBM(FOFSBM.FFUJOH"UUIFFOEPG4FQUFNCFS UIFTFTIBSFIPMEFSTXFSF*OWFTUNFOU½SFTVOE"# "GB'ÚSTÊLSJOH"# (ÚSBO$BSMTPOUISPVHIDPNQBOJFTBOE"OESB"1GPOEFO$PNCJOFE UIFZSFQSFTFOUFE
PGUIFWPUJOHSJHIUTJO)BMEFY"#BU4FQUFNCFS ɨFTIBSF
IPMEFSTSFQSFTFOUBUJWFTXIPXJMMDPNQSJTFNFNCFSTPGUIF
/PNJOBUJPO$PNNJUUFFBSF
4UFGBO%BIMCP $IBJSNBO *OWFTUNFOU½SFTVOE "OEFST
"MHPUTTPO "GB'ÚSTÊLSJOH (ÚSBO$BSMTPOBOE.BSUJO+POBTTPO 
"OESB"1GPOEFO
ɨFDPNQPTJUJPOPGUIF/PNJOBUJPO$PNNJUUFFXBTEJTDMPTFE
through a press release and a posting on Haldex’s website, www.haldex.
DPN PO0DUPCFS 
ɨFDPNQBOZTTIBSFIPMEFSTXFSFHJWFOUIFPQQPSUVOJUZUPTVCNJU
PQJOJPOTBOEQSPQPTBMTUPUIF/PNJOBUJPO$PNNJUUFFWJBFNBJMUP
the address specified on the company’s website under the heading
*OWFTUPSTo$PSQPSBUF(PWFSOBODFo"OOVBM(FOFSBM.FFUJOHo
"OOVBM(FOFSBM.FFUJOH
ɨF/PNJOBUJPO$PNNJUUFFQSPQPTFTUIBUUIF"OOVBM
(FOFSBM.FFUJOHFMFDU(ÚSBO$BSMTPOBTBOFX.FNCFSPGUIF#PBSE
(ÚSBO$BSMTPO CPSOJO JTBHSBEVBUFJO#VTJOFTT"ENJOJTUSBUJPOBOEBO.#")JTQSFWJPVTFYQFSJFODFJODMVEFTCFJOH%JTUSJDU
.BOBHFSBU*OEVTUSJmOBOT"# 1SFTJEFOUPG6S1FOOo&SMJOH
1FSTTPO"# 1SFTJEFOUPGDP%FQBSUNFOUT4UPSFT"#BOEGPVOEFS
PG.FETUPQ"# BOFXDIBJOPGQIBSNBDJFT/PUBCMF#PBSEBTTJHONFOUTJODMVEF%FQVUZ$IBJSNBOPG.FETUPQ"#BOE#PBSENFNCFS
PG4WFOTLU5FOO"#(ÚSBO$BSMTPOIPMET UISPVHIDPNQBOJFT 
of the shares and voting rights in Haldex.
ɨF/PNJOBUJPO$PNNJUUFFQSPQPTFTUIFSFFMFDUJPOPGBMMDVSSFOU
NFNCFSTPGUIFDPNQBOZT#PBSEBOEUIBU-BST(ÚSBO.PCFSHDPOUJOVFBT$IBJSNBO
ɨF/PNJOBUJPO$PNNJUUFFBMTPQSPQPTFTSFFMFDUJPOPG1SJDFXBUFS
IPVTF$PPQFST"VUIPSJ[FE1VCMJD"DDPVOUBOU.JDIBFM#FOHUTTPOBOE
FMFDUJPOPG"VUIPSJ[FE1VCMJD"DDPVOUBOU"OO$ISJTUJOF)ÊHHMVOE 
BTXFMMBTSFFMFDUJPOPG$ISJTUJOF3BOLJO+PIBOTTPOBOE$FTBS.PSÏBT
EFQVUZBVEJUPST GPSUIFQFSJPEVQUPUIFDMPTFPGUIF"OOVBM
(FOFSBM.FFUJOH
ɨFQSPQPTBMTXFSFQSFTFOUFEJOUIFOPUJDFDPOWFOJOHUIF"OOVBM
(FOFSBM.FFUJOHPO.BSDI BOEPO)BMEFYTXFCTJUF"SFQPSUPO
UIFBDUJWJUJFTPGUIF/PNJOBUJPO$PNNJUUFFXBTQVCMJTIFEPOUIF
company’s website.
Board of Directors
Board of Director’s independence

ɨF4XFEJTI$PEFPG$PSQPSBUF(PWFSOBODFTUBUFUIBUUIFNBKPSJUZ
PGUIF#PBSENFNCFSTFMFDUFECZUIF"OOVBM(FOFSBM.FFUJOHTIPVME
CFJOEFQFOEFOUJOSFMBUJPOUPUIFDPNQBOZBOEJUT(SPVQ.BOBHFment and that at least two of the independent members must also be
JOEFQFOEFOUJOSFMBUJPOUPUIFDPNQBOZTMBSHFTUTIBSFIPMEFSTɨJTJT
the case since all Board members are independent in relation to Haldex
and its management, and all but one Board member are independent
in relation to Haldex’s largest shareholders.
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Board activities

ɨF#PBSEPG%JSFDUPSTIFMEBTUBUVUPSZNFFUJOHJNNFEJBUFMZGPMMPXJOHUIF"OOVBM(FOFSBM.FFUJOH
%VSJOH UIF#PBSEPG%JSFDUPSTNFUUJNFTɨFNBJOJTTVFT
BEESFTTFEXFSF
t +BOVBSZ'FCSVBSZo'JOBODJBMBDDPVOUT "OOVBM3FQPSU NFFUJOHT
XJUIBVEJUPST FWBMVBUJPOPGUIF1SFTJEFOUTBENJOJTUSBUJPO
t 4QSJOHBVUVNOo&TUBCMJTINFOUPGUIF#PBSEPG%JSFDUPSTXPSL
QSPDFEVSFTBOEUIF*OTUSVDUJPOTGPSUIF1SFTJEFOU BTXFMMBTTUSBUFgic and organizational issues. Long-term investment plans.
t /PWFNCFS%FDFNCFSo5SFBTVSZQPMJDZ#VEHFUSFWJFX5JNF
TDIFEVMFGPS

*O UIF$PNQFOTBUJPO$PNNJUUFFDPOTJTUFEPG#PBSENFNCFST
-BST(ÚSBO.PCFSH "OEFSTɨFMJOBOE$FDJMJB7JFXFH$FDJMJB7JFXFH
XBTJUT$IBJSNBOɨF$PNNJUUFFIFMENFFUJOHTEVSJOH
Evaluation of Board activities in 2009

"OOVBMFWBMVBUJPOTBSFDPOEVDUFEPGUIF#PBSETDPMMFDUJWFXPSLɨF
$IBJSNBOJTFWBMVBUFEPOIJTBCJMJUZUPQSFQBSFBOEMFBEUIF#PBSE
BDUJWJUJFTBOEIJTBCJMJUZUPNPUJWBUFBOEDPPQFSBUFXJUIUIF1SFTJEFOU
ɨFFWBMVBUJPOPGUIF#PBSETBDUJWJUJFTBTBXIPMFJTDPOEVDUFEWJB
BTIBSFEJOUFSOBMSFWJFXPGJUTBDUJWJUJFTɨFSFTVMUPGUIFFWBMVBUJPO
QSPDFTTGPSXBTEJTDVTTFEJODPOKVODUJPOXJUIUIF#PBSENFFUJOH
JO%FDFNCFS
Board members, attendance 2009
Name

#PBSENFNCFSTWJTJUFEBOVNCFSPGUIF(SPVQTDPNQBOJFTJOEJĊFSFOU
HSPVQJOHTEVSJOHUPHBJOEFFQFSJOTJHIUJOUPUIF(SPVQTPQFSBUJPOTɨFTFWJTJUTJODMVEFEGBDJMJUJFTJO-BOETLSPOB 4XFEFO TFWFSBM
QMBOUTJOUIF64 BOEUIF(SPVQTQMBOUJO#JSNJOHIBN 6,
*ODPOOFDUJPOXJUITUSBUFHZSFWJFXT UIFWBSJPVTEJWJTJPONBOBHFST
were given an opportunity for a more in-depth presentation of their
operations.
Board Committees

*O UIF"VEJU$PNNJUUFFDPNQSJTFE#PBSENFNCFST-BST(ÚSBO
.PCFSH "SOF,BSMTTPOBOE$BSPMJOF4VOEFXBMM$BSPMJOF4VOEFXBMM
XBTUIF$IBJSNBOPGUIF$PNNJUUFFɨF"VEJU$PNNJUUFFXBTDPOWFOFEUJNFTEVSJOH

Board meetings

-BST(ÚSBO.PCFSH

15

3FJOFS#FVUFM

6

Anders Böös

14

4UFGBO$IBSFUUF

9

Arne Karlsson

12

Anders Thelin

15

Caroline Sundewall

15

Cecilia Vieweg

13

3FUJSFEGSPNUIF#PBSEBUUIF"OOVBM(FOFSBM.FFUJOHPO"QSJM 
+PJOFEUIF#PBSEBUUIF"OOVBM(FOFSBM.FFUJOHPO"QSJM 

Auditors

"UUIF"OOVBM(FOFSBM.FFUJOH "VUIPSJ[FE1VCMJD"DDPVOUBOUT
-JTFMPUU4UFOVEEBOE.JDIBFM#FOHUTTPOGSPN1SJDFXBUFSIPVTF
$PPQFST"#XFSFSFFMFDUFEBOEFMFDUFE SFTQFDUJWFMZ BTBVEJUPSTVOUJM
UIF"OOVBM(FOFSBM.FFUJOH"VUIPSJ[FE1VCMJD"DDPVOUBOU
$ISJTUJOF3BOLJO+PIBOTTPOXBTSFFMFDUFEBTEFQVUZBVEJUPSoFMFDUFE
BUUIF"OOVBM(FOFSBM.FFUJOH XIJMF"VUIPSJ[FE1VCMJD
"DDPVOUBOU$FTBS.PSÏXBTOFXMZFMFDUFEBTEFQVUZBVEJUPSCZUIF
"OOVBM(FOFSBM.FFUJOH
-JTFMPUU4UFOVEEIBTCFFOBO"VUIPSJ[FE1VCMJD"DDPVOUBOUTJODF
 BOEJTUIFFMFDUFEBVEJUPSPGTVDIDPNQBOJFTBT4JOUFS$BTU"# 
&MUFM"# UIF4XFEJTI$BSHPUFDDPNQBOJFTBOE%JBNZE.FEJDBM"#
.JDIBFM#FOHUTTPOIBTCFFOBO"VUIPSJ[FE1VCMJD"DDPVOUBOU
TJODF BOEJTUIFFMFDUFEBVEJUPSPGTVDIDPNQBOJFTBT&OFB"# 
0OPĊ"# 1FSTUPSQ)PMEJOH"#BOE$BSOFHJF*OWFTUNFOU#BOL"#
/FJUIFS-JTFMPUU4UFOVEEOPS.JDIBFM#FOHUTTPOIBTBTTJHONFOUT
in other companies that are associated with Haldex’s largest owners or
1SFTJEFOU
%VSJOH UIFBVEJUPSTIBEFYUSBBTTJHONFOUTPVUTJEFUIFTDPQF
PGUIFPSEJOBSZBVEJUɨFTFBTTJHONFOUTJODMVEFEDPOTVMUBUJPOTJOUBY
BOEBDDPVOUJOHJTTVFTBOEPUIFSDPNQBOZJTTVFTɨFTFBTTJHONFOUT
have been procured in accordance with the guidelines established by
UIF"VEJU$PNNJUUFFGPSTVDIQSPDVSFNFOU
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-JTFMPUU4UFOVEE

Michael Bengtsson
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Remuneration of the Board of
Directors and Senior Executives
Guidelines
*ODPNQMJBODFXJUIBNPUJPOUPCFBEESFTTFECZUIF"OOVBM
(FOFSBM.FFUJOH UIF#PBSEPG%JSFDUPSTQSPQPTFTUIBUUIFGPMMPXJOH
HVJEFMJOFTTIBMMBQQMZVQUPUIF"OOVBM(FOFSBM.FFUJOHɨF
guidelines are to apply to all employment contract entered into after
UIFSFTPMVUJPOCZUIF"OOVBM(FOFSBM.FFUJOHBOEUPBMMBNFOENFOUT
UPFYJTUJOHBHSFFNFOUTUIBUBSFNBEFBGUFSUIF.FFUJOHTSFTPMVUJPO
3FNVOFSBUJPOPGUIF1SFTJEFOUBOE$&0BOEPUIFSTFOJPSFYFDVtives shall consist of a well-balanced combination of fixed salary,
annual bonus, long-term incentive programs, pension and other benemUTBOEDPOEJUJPOTDPODFSOJOHUFSNJOBUJPOPGFNQMPZNFOUTFWFSBODF
QBZNFOUɨFUPUBMSFNVOFSBUJPOTIBMMCFDPNQFUJUJWFJOUIFNBSLFU
BOECBTFEPOQFSGPSNBODFɨFmYFESFNVOFSBUJPOTIBMMCFEFUFSmined individually and based on each individual’s responsibility, role,
DPNQFUFODFBOEQPTJUJPOɨFBOOVBMCPOVTTIBMMCFCBTFEPOPVUcomes of predetermined financial and individual objectives and not
FYDFFEoPGUIFmYFEBOOVBMTBMBSZ
*OFYDFQUJPOBMTJUVBUJPOT TQFDJBMSFNVOFSBUJPONBZCFQBJEUP
attract and retain key competence or to induce individuals to move to
OFXQMBDFTPGTFSWJDFPSBDDFQUOFXQPTJUJPOT4VDISFNVOFSBUJPONBZ
OPUCFQBJEPVUGPSQFSJPETFYDFFEJOHNPOUITBOENBZOPUFYDFFE
UIFFRVJWBMFOUPGUXJDFUIFSFNVOFSBUJPOUIFFYFDVUJWFXPVMEPUIFSXJTFIBWFSFDFJWFEɨF#PBSEPG%JSFDUPSTNBZQSPQPTFUIBUUIF(FOFSBM.FFUJOHSFTPMWFPOMPOHUFSNJODFOUJWFQSPHSBNT

1FOTJPOCFOFmUTTIBMMCFCBTFEPOEFmOFEDPOUSJCVUJPOQMBOTBOE GPS
FNQMPZFFTJO4XFEFO TIBMMQSPWJEFFOUJUMFNFOUUPQFOTJPOBUBHF
6QPOUFSNJOBUJPOPGFNQMPZNFOUCZUIFDPNQBOZ UIFOPUJDFQFSJPE
GPSUIF1SFTJEFOUBOE$&0JTNPOUITBOEGPSPUIFSTFOJPSFYFDVUJWFTTJYNPOUIT*OBEEJUJPO XIFOFOUFSJOHJOUPOFXFNQMPZNFOU
contracts, agreement may be made on severance pay not exceeding the
FRVJWBMFOUPGNPOUITmYFETBMBSZɨF#PBSETIBMMCFFOUJUMFEUP
depart from the guidelines if there are specific reasons for doing so in
individual cases.
ɨFBCPWFHVJEFMJOFTBSFFTTFOUJBMMZVODIBOHFEJOSFMBUJPOUPUIF
HVJEFMJOFTBEPQUFECZUIF"OOVBM(FOFSBM.FFUJOH
Remuneration of the Executive Committee in 2009
President

*O UIF1SFTJEFOUBOE$&0SFDFJWFEBmYFETBMBSZBOEWBSJBCMF
salary as detailed in the table below.
*OBEEJUJPOUPBSFDJQSPDBMNPOUIQFSJPEPGOPUJDF UIF1SFTJEFOU
will, in the event of termination of employment by the company,
SFDFJWFTFWFSBODFQBZFRVJWBMFOUUPNPOUITTBMBSZ*OUIFFWFOUPG
SFTJHOBUJPOCZUIF1SFTJEFOU OPTFWFSBODFQBZNBZCFDMBJNFE
ɨF1SFTJEFOUTQFOTJPOCFOFmUTBSFQSFNJVNCBTFEBOEDPNQSJTF
BO*51TDIFNFBOEBOBOOVBMQSPWJTJPOGPSPGmYFETBMBSZFYDFFEJOHiCBTJDBNPVOUTw CBTFmHVSFGPS4XFEJTITPDJBMTFDVSJUZ 3FUJSFment age is 65.

Remuneration of Executive Committee 2009, SEK thousands
President
Joakim Olsson
Other senior executives (Executive Committee)
(6 people, of whom 0 women)
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Basic salary

Variable
remuneration

Pension

3,968

1,901

959

12,030

2,643

2,932
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Other senior executives

"DDPSEJOHUPHVJEFMJOFTBQQSPWFECZUIF"OOVBM(FOFSBM.FFUJOH UIF
1SFTJEFOU JODPOTVMUBUJPOXJUIUIF#PBSET$PNQFOTBUJPO$PNNJUUFF 
QSFQBSFTSFNVOFSBUJPOJTTVFTDPODFSOJOH(SPVQBOEEJWJTJPOBMNBOBHFNFOU XIJDIBSFTVCKFDUUPSFTPMVUJPOCZUIF"OOVBM(FOFSBM.FFUJOH$PNQFOTBUJPODPOTJTUTPGBmYFETBMBSZBOEBWBSJBCMFTBMBSZ
ɨFWBSJBCMFQBSUJTCBTFEPOHPBMTFTUBCMJTIFECZUIF1SFTJEFOUBOE
UIF$PNQFOTBUJPO$PNNJUUFFPOBZFBSMZCBTJTBOENBZBNPVOUUP
oPGUIFmYFEBOOVBMTBMBSZ"MMNFNCFSTPGUIF&YFDVUJWF$PNmittee have a reciprocal six-month period of notice and, in the event of
termination of employment by the company, will receive severance pay
FRVJWBMFOUUPCFUXFFOBOENPOUITTBMBSZɨFQFOTJPOCFOFmUT
are regulated in pension plans adapted to local practice in the countries
JORVFTUJPO XJUIUIFSFUJSFNFOUBHFTUBSUJOHBU
Incentive program

ɨF"OOVBM(FOFSBM.FFUJOHSFTPMWFEJO"QSJMUPJOUSPEVDFB
long-term performance-based incentive program under which senior
executives and key personnel would be allotted employee stock options
on condition that the participants become shareholders by making
their own investment in Haldex shares in the stock market.
&BDITIBSFBDRVJSFEJOUIFNBSLFUQSPWJEFTFOUJUMFNFOU GSFFPG
charge, to an allotment of ten employee stock options, whereby each
PQUJPOQSPWJEFTFOUJUMFNFOUUPUIFBDRVJTJUJPOPG)BMEFYTIBSF

A condition for allotment is that Haldex’s pretax income has increased
JOSFMBUJPOUPUIFQSFDFEJOHmTDBMZFBSCZNPSFUIBO.BYJNVN
allotment occurs on condition that pretax income has increased in relaUJPOUPUIFQSFDFEJOHmTDBMZFBSCZPSNPSF
&NQMPZFFTUPDLPQUJPOTDBOCFJTTVFEJOUISFFTFSJFTBOE JOBDDPSdance with decisions by the Board of Directors, could be allotted durJOH BOE
/PBMMPUNFOUPGUIFPSPQUJPOTPDDVSSFEPOUIFCBTJTPG
the company’s earnings outcome. However, an allotment will occur
EVSJOH'PSGVSUIFSJOGPSNBUJPO TFF/PUF
Remuneration of the Board of Directors
for the period April 2009 – April 2010
3FNVOFSBUJPOPG#PBSENFNCFSTFMFDUFECZUIF"OOVBM(FOFSBM
.FFUJOHJTBQQSPWFECZUIF"OOVBM(FOFSBM.FFUJOHGPMMPXJOHQSPQPTBMTGSPNUIF/PNJOBUJPO$PNNJUUFF'PS SFNVOFSBUJPOXBT
paid in accordance with the table below. All remuneration of the Board
DPNQSJTFTmYFEQBZNFOUTBOEEPFTOPUDPOUBJOBOZWBSJBCMFQBSUT/P
SFNVOFSBUJPOJTQBJEUPNFNCFSTXIPBSFFNQMPZFECZUIF(SPVQ

Remuneration of the Board 2009, SEK
Name
-BST(ÚSBO.PCFSH

Compensation
Committee

Audit
Committee

25,000

50,000

Anders Böös
Stefan Charette
Arne Karlsson
Caroline Sundewall

Board
fees

Total

450,000

525,000

175,000

175,000

175,000

175,000

50,000

175,000

225,000

100,000

175,000

275,000

Anders Thelin

25,000

175,000

200,000

Cecilia Vieweg

50,000

175,000

225,000

Total

1,800,000

Auditing fees 2009, SEK m

PricewaterhouseCoopers
Audit assignments

8

Other assignments

10
18

HALDEX 2009
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Internal control and
risk management
*OUFSOBMDPOUSPMBU)BMEFYJTBQSPDFTTUIBUJTSFHVMBUFECZUIF#PBSEPG
%JSFDUPSTBOEUIF"VEJU$PNNJUUFFBOEQFSGPSNFECZUIF1SFTJEFOU
BOEUIF&YFDVUJWF$PNNJUUFF*UJTEFTJHOFEUPFOTVSFUIBUUPUIFHSFBUest extent possible Haldex’s reporting is appropriate and reliable and
that the company complies with applicable legislation and regulations.
ɨFQSPDFTTJTCBTFEPOBDPOUSPMFOWJSPONFOUUIBUQSPWJEFTTUSVDUVSF
for other parts of the process, including risk assessment, control activiUJFT JOGPSNBUJPO DPNNVOJDBUJPOBOEGPMMPXVQT*UJTCBTFEPOUIF
GSBNFXPSLGPSJOUFSOBMDPOUSPMQVCMJTIFECZUIF$PNNJUUFFPG4QPOTPSJOH0SHBOJ[BUJPOTPGUIF5SFBEXBZ$PNNJTTJPO $040 
"DDPSEJOHUPUIF4XFEJTI$PNQBOJFT"DUBOEUIF4XFEJTI$PEFPG
$PSQPSBUF(PWFSOBODF UIF#PBSEPG%JSFDUPSTJTSFTQPOTJCMFGPSJOUFSOBMDPOUSPMɨJTSFQPSUPOJOUFSOBMDPOUSPMBOESJTLNBOBHFNFOUXBT
QSFQBSFEJOBDDPSEBODFXJUI4FDUJPOTPGUIF4XFEJTI$PEFPG
$PSQPSBUF(PWFSOBODFBOEJTUIVTMJNJUFEUPBEFTDSJQUJPOPGUIFNBUFrial elements of Haldex’s systems for internal control and risk management with regard to financial reporting.
ɨF#PBSEPG%JSFDUPSTNPOJUPSTBOEFOTVSFTUIFRVBMJUZPGFYUFSOBM
mOBODJBMSFQPSUJOHJOUIFNBOOFSEPDVNFOUFEJOUIF0QFSBUJOH1SPDFEVSFTPGUIF#PBSEPG%JSFDUPST UIF*OTUSVDUJPOTGPSUIF1SFTJEFOUBOE
UIF(SPVQT5SFBTVSZ1PMJDZ
*UJTUIFSFTQPOTJCJMJUZPGUIF1SFTJEFOUUPHFUIFSXJUIUIF$'0UP
SFWJFXBOERVBMJUZBTTVSFBMMFYUFSOBMmOBODJBMSFQPSUJOH TVDIBTJOUFSJNSFQPSUT ZFBSFOESFQPSUT "OOVBM3FQPSUT QSFTTSFMFBTFTDPOUBJOing financial information and presentation material in conjunction
with meetings with the media, the owners and financial institutions.
ɨF1SFTJEFOUQSFTFOUTBMMJOUFSJNSFQPSUT ZFBSFOESFQPSUTBOE"OOVBM
3FQPSUTUPUIF#PBSEPG%JSFDUPSTGPSSFWJFXɨFSFQPSUTBSFUIFO
BQQSPWFEBOEQVCMJTIFECZUIF#PBSEPG%JSFDUPSTɨF#PBSEPG
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Directors is responsible for ensuring that the company’s financial
reports are prepared according to law, accounting standards and other
SFRVJSFNFOUTDPODFSOJOHMJTUFEDPNQBOJFT
ɨF#PBSEPG%JSFDUPSTJOTUSVDUJPOTGPSUIF1SFTJEFOUBMTPJODMVEF
SFRVJSFNFOUTUIBUUIF#PBSEPG%JSFDUPSTNVTUCFDPOUJOVPVTMZQSPWJEFEXJUIJOUFSOBMTVNNBSZSFQPSUTPOmOBODJBMNBUUFSTɨFTFSFQPSUT 
which must include income statements, balance sheets, valuation
JTTVFT BTTFTTNFOUT GPSFDBTUT BOZDIBOHFTBOEUIFJSDPOTFRVFODFT QPTsible amendments to accounting rules, legal matters and disputes, are
SFWJFXFECZUIF"VEJU$PNNJUUFFBOEUIFSFBGUFSTVCNJUUFEUPUIF
Board of Directors. With regard to the Board of Directors’ communication with the company’s auditors, see below.
Control environment

ɨF#PBSEPG%JSFDUPSTIBTBEPQUFEBOVNCFSPGDPOUSPMEPDVNFOUT
for the company’s internal control and governance.
8JUIJOUIF#PBSEPG%JSFDUPST UIFSFJTBO"VEJU$PNNJUUFFDPNQSJTJOHUISFF#PBSENFNCFSTFMFDUFECZUIF"OOVBM(FOFSBM.FFUJOH
"SOF,BSMTTPO -BST(ÚSBO.PCFSHBOE$BSPMJOF4VOEFXBMMɨF
"VEJU$PNNJUUFF XIJDIQSFQBSFTNBUUFSTGPSUIF#PBSEPG%JSFDUPST 
considers such issues as the internal control process, follows up
reporting issues and discusses accounting principles and the conseRVFODFTPGDIBOHFTPGUIFTFQSJODJQMFT'VSUIFSNPSF UIF"VEJU$PNNJUUFFNBJOUBJOTSFHVMBSDPOUBDUXJUIUIFFYUFSOBMBVEJUPSTɨF$PNmittee is responsible for evaluating auditing work and the auditors’
FċDJFODZ RVBMJmDBUJPOT GFFTBOEJOEFQFOEFODF*OBEEJUJPO UIF
"VEJU$PNNJUUFFNVTUBTTJTUUIF/PNJOBUJPO$PNNJUUFFJOOPNJOBting auditors and procuring their services
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Risk assessment

Haldex’s risk assessment with respect to financial reporting, meaning
the identification and evaluation of the principal risks in terms of finanDJBMSFQPSUJOHJOUIF(SPVQTDPNQBOJFT EJWJTJPOTBOEQSPDFTTFT QSPWJEFTUIFGPVOEBUJPOGPSSJTLNBOBHFNFOUɨFSJTLTNBZCFNBOBHFE
by accepting the risks or by reducing or eliminating them, subject to
the controls and control levels within the framework established by the
#PBSEPG%JSFDUPST UIF"VEJU$PNNJUUFF UIF1SFTJEFOUBOEUIF&YFDVUJWF$PNNJUUFF

ɨFDPNQBOZTmOBODJBMSFQPSUJOHJTGPMMPXFEVQDPOUJOVPVTMZ JOQBSU
by business management at various levels in the company and in part
by the finance organization and controllers in the various divisions and
business units. Follow-ups take place each month in conjunction with
reporting and comprise both analysis and reviews by the relevant controllers and meetings between the relevant business managers and the
SFQPSUJOHVOJUTɨF$&0BOEUIF$'0IBWFNPOUIMZNFFUJOHTXJUI
divisional managers and divisional controllers. At these meetings, the
EJWJTJPOTJODPNFTUBUFNFOU CBMBODFTIFFU DBTInPXTUBUFNFOUBOE
other financial key data are discussed.

Control activities

Work to enhance internal control activities and governance continued
EVSJOHUIFZFBSɨFNBJOGPDVTPGUIJTXPSLXBTPOEPDVNFOUBUJPO
of the financial processes and evaluation and improvement of existing
controls.
Information and communication

ɨFDPNQBOZIBTBTZTUFNGPSJOGPSNBUJPOBOEDPNNVOJDBUJPOUIBUJT
JOUFOEFEUPSFTVMUJODPNQMFUFBOEDPSSFDUmOBODJBMSFQPSUJOHɨF
DPNQBOZIBTBSFQPSUJOHTZTUFNJOXIJDIBMM(SPVQDPNQBOJFTSFQPSU
monthly according to an established format and to fixed accounting
QSJODJQMFT*ODPOKVODUJPOXJUISFQPSUJOH UIFSFQPSUJOHVOJUTQFSGPSN
SJTLBTTFTTNFOUTBOEEFDJEFPOUIFOFFEGPSBOZQSPWJTJPOTɨFDFOUSBM
mOBODFEFQBSUNFOUQSPEVDFTSFQPSUTGSPNUIF(SPVQXJEFTZTUFN 
XIJDIJTTUSVDUVSFEBDDPSEJOHUPUIF(SPVQTFTUBCMJTIFESFQPSUJOHGPSNBU3FTQPOTJCMFNBOBHFSTBOEDPOUSPMMFSTBUWBSJPVTMFWFMTJOUIF
(SPVQIBWFBDDFTTUPUIFJOGPSNBUJPOJOUIJTTZTUFNSFMBUJOHUPUIFJS
area of responsibility.

Follow-ups

ɨF"VEJU$PNNJUUFFDPNNVOJDBUFTDPOTUBOUMZXJUIUIFDPNQBOZT
FYUFSOBMBVEJUPSTBOEUIF$'0 CPUIBUBOECFUXFFONFFUJOHTɨF#PBSE
PG%JSFDUPSTSFDFJWFTBNPOUIMZSFQPSUPOCVTJOFTTEFWFMPQNFOU.PSF
EFUBJMFESFQPSUJOHJTQSPWJEFEQSJNBSJMZCZUIF1SFTJEFOUBUBMM#PBSE
NFFUJOHTɨF#PBSEPG%JSFDUPSTDPOTUBOUMZBTTFTTFTUIFSJTLTSFMBUJOHUP
mOBODJBMSFQPSUJOHCBTFEPOTJHOJmDBOUBOERVBMJUBUJWFGBDUPST
&BDIZFBS UIF#PBSEPG%JSFDUPSTFWBMVBUFTUIFOFFEUPFTUBCMJTIBTQFDJBMJOUFSOBMBVEJUGVODUJPO*O UIF#PBSEEJEOPUDPOTJEFSUIJTOFDFTTBSZɨF#PBSEDPOTJEFSFEUIBUJOUFSOBMDPOUSPMJTQSJNBSJMZFYFSDJTFECZ
t PQFSBUJWFNBOBHFSTBUWBSJPVTMFWFMT
t MPDBMBOEDFOUSBMmOBODFGVODUJPOT
t UISPVHIUIF&YFDVUJWF$PNNJUUFFTTVQFSWJTPSZDPOUSPM
Due to this, in combination with the company’s size, the Board of
Directors currently does not consider it justifiable in financial terms
to establish yet another function.

Comprehensive information about Corporate Governance
at Haldex is available on the www.haldex.com website:
t "SUJDMFTPG"TTPDJBUJPO
t *OGPSNBUJPOBCPVU"OOVBM(FOFSBM.FFUJOH
– Time and place
– Registration procedure for participation
– Registration procedure for reporting business to be
addressed by the Annual General Meeting
– Notice convening the Meeting
– Agenda
– Minutes
– President’s address
t *OGPSNBUJPOBCPVUUIF/PNJOBUJPO$PNNJUUFF
– Summary
– Contact details
t 5IF.FNCFSTPGUIF#PBSE VQEBUFEDPOUJOVPVTMZJOUFSNT
of changes that occur during the year)
t .FNCFSTPG&YFDVUJWF.BOBHFNFOU VQEBUFEDPOUJOVPVTMZ
in terms of changes that occur during the year)
t 1SFDFEJOHZFBSTDPSQPSBUFHPWFSOBODFSFQPSUT
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